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DIFFERENT FORMS OF INTELLIGENCE MANIFESTATION AS
PRECURSORS OF THE QUALITY OF LIFE

AHoTauifa. Y cTarTi TeoperMyHO OOIPYHTOBAHO 3HAYYIUICTH AJI8 SKOCTI KUTTS
JIOJMHU PpiBHIB cdopMoBaHocTi B Hei TpboX 0a3zoBux ¢GopM NposiBY iHTeIeKTY:
KOTHITHBHOI'0, eMOLifiHOr0 i MO3UTUBHOIO, Y TEPMiHAX SIKHX MOKHA OLIHHUTH, SIK JIOJAHHA
MMCJIMTh, eMOLIiHO pearye i Ji€ mix yac BUKOHAHHS OCHOBHMX KMTTE€BUX 3agay. Ha
BuOipui 60 mopocauMXx JOCAUIKYBAHMX, sIKi MalTh BHINY OCBITY, BCTAHOBJICHO, IO
iHauBinyymu, siki BiquyBamOTh NMOPIBHAHO OiJbII BHCOKHIi piBeHb SIKOCTi KUTTSH, NMPH
BilcyTHOCTI  3Hayymux  BigMiHHOcTell y  PpiBHAX  KOIHiTHBHOIO  iHTeJIeKTY,
XapaKTepu3yloThcsd OlIbII BHCOKHMH PIiBHAMH MPOSIBY [IBOX OCHOBHHX CKJIaJOBHX
eMOUIHHOro0 iHTeNeKTy i 3araJbHOro NMOKa3HHMKA MO3MTHBHOrO iHTeJeKTy. OOIPYHTOBAHO
JOLIBHICTD LijecnpsIMOBAHOr0 O3HailoMJIeHHs1 3100yBadiB BHMIIOI OCBiTH i3 3MicTOM
pi3HUX ¢opM NPOsSIBY iHTeNeKTY i BH3HAYEHO JAesiKi HANPSIMH NPUKJIATHUX AOCTIIKEHb
NnpooJeMH.

Knwowuogi cnoea: nposiB iHTENEKTY, KOTHITUBHUHA, eMOIIHHINA, TO3UTUBHUM, SKICTh KUTTS,
HaMpsIMU MPUKITATHUX JOCHTiIKEHb.

AHHoTanus. B craTtbe TeopeTnyecky 000CHOBAHA 3HAYUMOCTD /Il KA4eCTBA KM3HU
ye10BeKa YpoBHell CHOPMHPOBAHHOCTH Yy Hero Tpex 0a30BbIX (OpM INpPOsSBJICHUS
HHTEJVIEKTA: KOTHUTHBHOI0, SMOLMOHAJILHOIO M TMO3UTHMBHOr0, B TEPMHHAX KOTOPBIX
MOKHO OIl€HHTb, KaK 4YeJIOBEK MBICIHT, SMONHOHAILHO pearupyeT M AeicTBYyeT NpH
BBINOJHEHUH OCHOBHBIX :KM3HeHHbIX 3a1ad. Ha BbiOopke 60 B3pocCibIX HMCHBITYeMBbIX,
KOTOpble HMET BhICIIee 00pa30BaHMe, YCTAHOBJIEHO, YTO MHANBHIYYMBI, OIIYIIAIOLINE
CPaBHUTEJBLHO 0oJiee BBLICOKHIl YpOBeHb KayecTBa KU3HHU, NMPH OTCYTCTBMM 3HAYMMBIX
OTVINYMii B YPOBHAX KOTHHUTHBHOTO HMHTEUVIEKTAa XapaKTEePH3YIOTcsl 6oJiee BBHICOKHMH
YPOBHSIMH NPOSIBJICHUS ABYX OCHOBHBIX COCTABJISIOIMIMX 3MOIHOHATBHOIO HHTELIEKTa U
o0Iero moka3aTesisi TMO3UTHBHOIO MHTe/LUIeKTa. (00CHOBaHO 1e1eco00pa3HOCTH
1eJ1eHANPABJICHHOI0 03HAKOMJICHHS NPETEHIeHTOB HA MOJIyYeHHe BhICIIero 00pa3oBaHus
¢ cojep:kaHueM pa3HbIX (GOPM NPOSIBJEHHUSI MHTEUIEKTA M OIpefesieHbl HEKOTOpble
HANPAaBJIeHUS MPHKJIATHBIX HCCAEA0BAHUN MPOOGJIEMBI.

Kniouesvie cnoea: TpOSBICHHUS  WHTEIUIEKTa, KOTHUTHBHBIM, OMOIIMOHAJIBHBIH,
MTO3UTHBHBIH, Ka4eCTBO )KU3HH, IIEPCICKTUBBI ITPUKIIaIHBIX UCCIICIOBAHMUMH.

Problem identification. The problem of the role of intelligence
manifestations in determining the individual’s quality of life attracted the attention
of psychologists comparatively recently (at the end of the XX century), when in
addition to the concept of the “general intelligence” there appeared two new
terminological collocations: 1) emotional intelligence (conceptualized in the 90-
ties of the XX-th century by American psychologists John Mayer and Peter
Salovey (Mayer, Salovey, 1993) and actively popularized by Daniel Goleman
(Goleman, 1995), particularly in his book “Working with Emotional intelligence”,
published in 1998 (Goleman, 1998); and 2) “positive intelligence”, which appeared
first in 2012-2016 in the publications of American psychologist Shirzad Chamine
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(Chamine, 2012). In 2017 the monograph entitled “Positive Intelligence” was
translated literally into the Russian language and published in Russian.

The detailed account of the state of research of those phenomena is presented
in our monographs in the Ukrainian language (Nosenko, Kovriga, 2003; Nosenko,
Arshava, 2019).

To sum up the major aspects of the above mentioned attempts at the
conceptualization of the phenomena: “cognitive intelligence”, “emotional
intelligence” and “positive intelligence”, it is worthwhile to begin with the account
of the evolution of investigations related to the role of the cognitive and emotional
intelligence in enhancing the quality of life (Nosenko, Arshava, 2019).

The meaning and the functions of the cognitive and emotional
intelligences. The concept “cognitive intelligence”, if to use this terminological
collocation for comparing its meaning with other related collocations — “emotional
intelligence” and “positive intelligence”, had quite a lengthy history of
investigation, summed up in the well-known monograph by M. Smulson (Smulson,
2001).

At present the majority of the researchers conceptualize intelligence as a
multiaspect phenomenon, for understanding the meaning of which it is necessary
to account for at least three functions, which are ascribed to it, namely: cognitive,
evaluative (emotional) and regulative. Its emotional component is even considered
at that more important, than the cognitive one. The thing is, the necessary level of
development of the cognitive intelligence is provided in all the civilized countries
of the world by the obligatory secondary-school education. Thus, the ability to
comprehend, perceive and regulate knowledge-acquisition efforts is considered to
be the key precursor of the successful functioning of every human being.

The role of the mind sets in cognition and other acts of the individual
functioning began to attract active concern of the scholars in the field of
intelligence only in the 20-ties of the XX-th century. The author of the two-factor
model of intelligence Ch. Spirman hypothesized that the success of any form of the
intellectual activity is determined not only by the so called general intellectual
ability (factor G), but also by factor S — situation. Developing this theory, he
suggested using a hierarchical model of intelligence, into which the specific
precursors of the individual’s cognitive efforts and situational aspects were
included. In the long run the idea of the “multiple intelligences” appeared which
presupposed such ramifications of the intellectual abilities, as: linguistic,
mathematical, technical, etc.

It was stated, that intelligence does not depend on the personality traits and
does not include such personality characteristic features, as motivation, interests or
the level of anxiety and the like. This theory was subjected to criticism and
L. Terstone was the first who stated that human intelligence is the mechanism of
regulation of the both: the mental and the behavioral activity of the human being,
but not only the mechanism of information processing. Nevertheless the theory of
“Multiple intelligences” was also subjected to criticism later on because of the so-
called “paradoxes” of the intelligence, investigated and thoroughly analyzed by
M. Kholodnaya in the second edition of her monograph, published in 2002
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(Kholodnaya, 2002). The notions of the so called “fluid” and “crystallized” forms
of intelligence manifestations have quite substantially extended the understanding
of the meaning of the cognitive intelligence. To make the description of the “state
of the art” in the scientific investigations of intelligence complete, it is worthwhile
mentioning the monograph by H. Gardner (Gardner, 2000).

In the recent publication of E. Nosenko in co-authorship with A. Chetverick-
Burchack (Chetverick-Burchack & Nosenko, 2016) the role of the emotional
intelligence as a factor that stimulates the satisfaction of the individual with oneself
as the subject of pursuing life tasks is illustrated by many examples of the so called
“not merely cognitive” activities of the individual, which are aimed at knowledge
acquisition. P. Bar-On suggested in this connection the possibility to conceptualize
emotional intelligence as a sum of all the *“non-cognitive” abilities and
competences, which allow the individual to successfully cope with various life
tasks. He singled out five spheres of competence manifestations, which other
researchers (Lyusin, 2004; Zeidner, Matthews & Roberts, 2009) have summed up
as follows.

1. Self-knowledge: comprehension of one’s own emotions, beliefs in self-
efficacy, self-respect, self-control, independence.

2. The competences displayed in the inter-personal communication: empathy,
social responsibility.

3. The ability of adaptation: different strategies of coping with various life
problems.

4. Impulsivity control.

5. Optimism and feeling of happiness.

On the basis of this model a special questionnaire EQ-1 was developed for
assessing emotional intelligence (in addition to the existing 1Q test).

Since the notion of the so called “positive intelligence” is the least developed
and might appear even controversial at times, it will be analyzed in more detail
below.

The role of the positive intelligence in achieving the quality of life. The
phenomenon of the positive intelligence has been defined in the monograph of
Sh. Chamine (Chamine, 2012). The author has developed a special questionnaire
with the help of which, as he claims, it is possible to assess the manifestation of the
state of “positive self-consciousness and readiness to regulate one’s behavior”
(Chamine, 2017).

The so called positive intelligence quotient (PQ) is assessed as the ratio of the
duration of time in the course of which the individual can “function positively i.e.
feel satisfaction with oneself vs. the duration of time during which the individual is
not satisfied with oneself”.

The above mentioned “positive quotient - PQ” is calculated in percents (from
0 to 100) and is claimed to reflect the individual’s “awareness” of having the self-
efficacy potential and feeling of self-satisfaction.

The empirical data summarized by Sh. Chamine as to the role of the positive
intelligence (conceptualized and assessed as mentioned above) demonstrate the
stable positive relationships between the levels of PQ and the individual’s self-
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satisfaction. These relationships hold true of various spheres of life activity of the
individual.

The total number of subjects who participated in the research, generalized by
Sh. Chamine, exceeded 275000 respondents. On the basis of the available
empirical data the following observations as to the important role of this form of
intelligence in human functioning were made. For instance, the author of the
monograph mentions that the individuals with comparatively higher levels of the
positive intelligence are characterized by higher professional achievements, enjoy
better health, display higher levels of the social activity, maintain friendly
relationships with their colleagues and are characterized by creativity. A very
important finding, in our opinion, concerns the observation as to the lower level of
the professional burnout, experienced by the individuals with higher levels of the
positive intelligence, as well as self-satisfaction and subjective well-being. In this
light it is worthwhile analyzing the psychological predispositions which stimulate
some individuals to experience the so called “wisdom perspective” in their
functioning and other individuals — to resort to the unproductive tendency of using
the conditioned reflexes which survived since childhood.

The wisdom perspective is reflected in the following forms of predispositions
or positive “mind sets”.

1. The mind set to empathize, i.e. the readiness to manifest empathy both
toward oneself and toward other people.

2. The predisposition to explore. i.e. to display the attitude to the situation
with deep interest (as to some object of investigation).

3. The predisposition to innovate — readiness to deal with problems, that the
individual is confronted with, creatively and seek their solutions.

4. The predisposition to navigate i.e. to control problems in accordance with
one’s own values and aims of life.

5. The predisposition to activate i.e. to direct one’s intentions toward
achieving favourable results.

Alongside with the above mentioned positive mind sets performing the
function of “driving forces” in the individual’s behavior, the author of the
monograph has singled out nine unfourable fixed predispositions, figuratively
described as “saboteurs”, the origin of which is rooted in the defense mechanisms,
many of which have survived since childhood.

One of the most harmful mind sets of this type is characterized by the author
as the “Judge”. It is manifested in the form of the constant seeking in one’s own
behavior and in the behavior of other people certain drawbacks.

Another negative mind set is called “Avoider”. It prevents the individual from
the active efforts to solve any difficulties that may arise in life. The individual
avoids the solution of the complicated tasks and conflicts, tends to procrastinate
and, in the long run, might loose many important opportunities in life. No wonder
that this mind set is likely to result in the so called “self-handicapping” behavior,
which lately attracted the attention of psychologists, both foreign and native
(Nosenko E., Arshava I. & Nosenko D., 2014; Nosenko E. & Nosenko D., 2017).
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The unfavourable mind set of the type “Controller” determines the tendency
of the individual to control each and every situation and the behavior of other
people. In case of the inability to achieve a desirable level of control the individual,
striving to this line of behavior, begins to experience anxiety and other negative
emotions and feelings.

The mind set of “hyper-achievement” characterizes the individual striving to
the constant success. Achievement motivation becomes for the individuals, striving
to hyper-achievements, the only precursor of the self-respect and positive self-
attitude. In case of failures the individual suffers of dissatisfaction and other
negative emotions.

The mind set of the type “hyper-rational” is also considered to be negative. It
might cause intolerance to emotions of other people and even disrespect toward
them.

The mind set “Pleaser” is also characterized as negative. The individual, who
tries to please each and everybody, might stimulate by one’s behavior disrespect,
suspicion of insincerity and other negative attitudes.

The mind set of “Restlessness” prevents the individual from being satisfied
with the activity which one performs at the moment.

The mind set of a “Stickler” is pertinent to the individual who is characterized
by a non-adaptive perfectionism and waists one’s energy striving to put things in
order, where the order has already been achieved.

And, at last, the mind set of a “Victim” is manifested, as a rule, by
demonstrating one’s negative emotions and other inadequate forms of behavior,
aimed at stimulating the sympathy of other people and gain their support. But this
form of behavior, on the contrary, might result, in disapproval of the surrounding
people.

Empirical research: hypothesis, methods and materials. We have
substantiated the following hypothesis as to the role of different forms of
intelligence manifestations in achieving the quality of life.

Since the quality of life is operationalized, as is known, in terms of such
concepts, as: comprehension of the meaning of life, active involvement of the
individual into the process of pursuing the meaning of life, and satisfaction with
life, we hypothesized that all the three forms of intelligence manifestation, chosen
for this research, are quite relevant for enabling the individual to achieve high
quality of life. Thanks to the cognitive intelligence the individual is likely to
comprehend more clearly the aim and meaning of life.

Higher is the level of the development of emotional intelligence, the more
actively the individual is involved into the activity, oriented toward the
achievement of the aim of one’s life, and successfully interacts with other people.

The hypothesis as to the role of the positive intelligence in achieving the
quality of life is based on the assumption of the role of such mind sets as the
tendency to activate, explore, innovate, empathize, which constitute the wisdom
perspective, in the successful functioning of the mature personality, capable to
overcome the unfavourable mind sets, described as “saboteurs” by Sh. Chamine.
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The empirical research with a minimally sufficient sample of subjects: 60
grown up educated people, having professional higher education and a satisfying
employment, has proved the exceptional role of the high levels of the positive and
emotional intelligence in the quality of life.

The psychodiagnostic techniques chosen for the empirical research included:
the appropriate questionnaires for assessing cognitive, emotional and positive
intelligence levels, namely: a short test to assess 1Q by V.M. Lyisin; EQ test by
H. Hall; PQ — Score by Sh. Chamine; “Purpose-in-Life Test” by J. Crumbaugh and
L. Maholic (adapted by D. Leontiev); Life Satisfaction Test by Neugarten, adapted
by N.Panina, as well as the Test of Hardiness by S. Muddy (adapted by
D. Leontiev and O. Raskazova).

The first result worthwhile mentioning is that the number of subjects who
experienced comparatively higher level of the quality of life appeared to be thrice
smaller than those the number of subjects, who experience the lower level of the
Quality of Life (19 vs. 41). On two samples, singled out by cluster analysis, it has
been found that between the chosen groups there were no significant differences in
the levels of their cognitive intelligence, but there were significant differences
between the groups with higher and lower levels of the quality of life, on two key
scales of emotional intelligence, namely: self-motivation (at p<0.01) and the
control of emotions of other people (at p<0.01). The same groups of subjects
significantly differed on their PQ score (see table 1).

Table 1
Differences between the positive intelligence scores in the groups of
subjects with different levels of the quality of life

Different levels of the
quality life U-Mann-
Group 1 Group 2 Whitney P
(N=19) (N=41)
General PQ Score 68,16 48,17 203 0,01

Having found intergroup differences in the overall values of the quality of
life, we analyzed the differences in the values of different forms of intelligence
manifestations.

It appeared that the most indicative scales for assessing differences in the
emotional intelligence between the groups with different levels of the quality of
life are the scales of self-attitude and the scale of the control of emotions of other
people. The higher is the quality of life the higher are the scores of those two scales
of emotional intelligence and positive intelligence.

Thus, the results of the exploratory empirical study suggest the necessity of
the modification of the hypothesis as to the equal role of the different forms of
intelligence as the likely predictors of the quality of life. It is the positive
intelligence that appears to determine the quality of life of the individual more
significantly than other forms of intelligence: cognitive and emotional. There is no
wonder in the light that the positive intelligence determines how the individual acts
in the course of achieving life goals, but not just thinks and feels.
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Conclusion. The prospects of the further research are related, first of all, to
the identification of those positive mind sets of the individuals, which are most
indicative of the quality of life, and the “saboteurs” (using the term of
Sh. Chamine), that are most detrimental for achieving success in life and the
feeling of life satisfaction. We also consider the possibilities of continuing the
research of the role of different forms of intelligence manifestation in the family
life. There are preliminary empirical findings that demonstrate the role of the
positive intelligence of the parents as a predictor of more favourable parent-child
relationships.

Further theoretical efforts are necessary for identifying the particular life
situations in which he individuals should rely on different forms of intelligence to
increase their performance efficacy. Thus, the prospects of the applied research

seem to be quite diverse.
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